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Abstract

Purpose: The purpose of the present research is to
|nvest|?ate the relationship between the components
of quality of work life (including 8 Components:
adequate payment, healthy and safe job, providing
growth opportunity and continuous, legislation in
organization, social correlation of working life, total
life space, social cooperation and correlation in
work ' organization, improving human capablllt%/)
with  organizational commitment among the
librarians of public libraries of West Azerbaijan
province.

Methodology: The research is a survey and the
research population includes all the librarians of
public libraries of West Azerbaijan province. The
data gathering tool were the Quality of work life
(QWL) and organizational commitment (OC)
questionnaires t-test, single-way analysis of
variance (ANOVA) and Pearson correlation
coefficient were apPhed to analyze the data.
Findings: The results showed that there is a positive
and meaningful relationship between quality of
work life and its components with librarian
organizational commitment. Also between librarians
of public libraries in_ terms of demographic
information (sex, discipline, post, and work
experience) about quality of work life and
o_r?fanlzatlonal commitment there is no significant
difference.

Conclusion: The findings indicated that if the
libraries could provide conditions until will increase
the quality of work life of librarians followed by
organizational commitment in itself will improve.
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3. Lawler

4. Walton

5. Adequate and Fair Compensation

6. Safe and Healthy Working

7. Opportunity for Continued Growth Security
8. Constitutionalism in the Work Organization
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2. Allen and Meyer
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6. Affective Commitment

7. Continuance Commitment
8. Normative Commitment
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1. The Social Relevance of Work life

2. Total life Space

3. Social Integration in the Work Organization
4. Human progress Capabilities
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