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Abstract
Purpose: This study was conducted with the aim of knowing the relationship between the
ethical leadership of managers and the responsibility of librarians in libraries of Islamic
Azad University.

Methodology: The research method is descriptive-survey correlation. The statistical
population of the study includes all librarians working in the libraries of Islamic Azad
University with 552 people. The sample size was estimated to be 227 people using Cochran's
formula. Simple random sampling method was used for sampling. The standard Ethical
Leadership Questionnaire (Calshon 2011) and the California Accountability Questionnaire
(1987) were used to collect the required research data. The reliability of each questionnaire
was 0/78 and 0/732 it was estimated. In order to analyze the data, Kolmogorov-Smirnov tests
and Pearson correlation coefficient were used in SPSS24 statistical software.

Findings: The research findings showed that there is a relationship between moral
leadership and each of its dimensions (fairness, popular orientation, moral guidance, sharing
the power of role clarity) with the responsibility of librarians in the libraries of Islamic Azad
University.

Conclusion: Based on the research findings, it can be concluded that ethical leadership as
one of the management styles of the world today can play an important role and basis for the
performance of human resources, especially in discussing their responsibilities. The human
beings working in them are no exception to this rule.
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