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EXTENDEDABSTRA

Introduction

Organizational effectiveness is a fundamental concern for educational
organizations and is closely associated with their ability to achieve
organizational goals and respond effectively to changing environmental
conditions. Professional ethics and organizational intelligence are among
the factors that can contribute to improving organizational effectiveness.
Professional ethics provides an ethical framework for responsible and
appropriate professional behavior, while organizational intelligence reflects
an organization’s collective capacity to acquire knowledge, adapt to change,
make effective decisions, and achieve its objectives. Knowledge
management can also facilitate the creation, acquisition, organization,
dissemination, and application of knowledge and thereby contribute to
organizational effectiveness. Accordingly, this study aimed to develop and
test a causal model of organizational effectiveness based on professional
ethics and organizational intelligence, with knowledge management as a
mediating variable among primary school teachers.

Methodology

This developmental study employed a survey-correlational research design.
The statistical population consisted of 199 primary school teachers in
Sahneh County, Iran. Using simple random sampling and the Morgan table,
150 teachers were selected as the sample. Data were collected through four
standardized questionnaires: Parsons’ Organizational Effectiveness
Questionnaire, Qasemzadeh’s Professional Ethics Questionnaire, Albrecht’s
Organizational Intelligence Questionnaire, and Lawson’s Knowledge
Management Questionnaire. The reliability of the instruments was
confirmed using Cronbach’s alpha coefficients, which were 0.956 for
organizational effectiveness, 0.948 for professional ethics, 0.987 for
organizational intelligence, and 0.875 for knowledge management. Data
were analyzed using descriptive statistics, confirmatory factor analysis, and
partial least squares structural equation modeling (PLS-SEM) through
SmartPLS software.

Findings
The findings indicated significant positive relationships among professional
ethics, organizational intelligence, knowledge management, and
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organizational effectiveness. The correlation coefficients between
organizational effectiveness and professional ethics, organizational
intelligence, and knowledge management were 0.320, 0.676, and 0.727,
respectively. Professional ethics had a significant direct effect on
organizational effectiveness, while organizational intelligence and
knowledge management also exerted significant direct effects on
organizational effectiveness. In addition, both professional ethics and
organizational intelligence had significant direct effects on knowledge
management. The mediation analysis showed that knowledge management
significantly mediated the relationships of professional ethics and
organizational intelligence with organizational effectiveness. The proposed
conceptual model demonstrated an acceptable fit with the empirical model,
and all research hypotheses were supported.

Discussion and Conclusion

The results demonstrate that organizational effectiveness among primary
school teachers is associated not only with professional ethics and
organizational intelligence but also with the effective management of
organizational knowledge. Professional ethical behavior can create a climate
of trust, responsibility, cooperation, and knowledge sharing, thereby
facilitating knowledge management and indirectly strengthening
organizational effectiveness. Similarly, organizational intelligence can
enhance an organization’s capacity to identify, acquire, share, and apply
knowledge and consequently improve effectiveness. The mediating role of
knowledge management highlights the importance of transforming ethical
and intellectual capacities into practical knowledge processes. Therefore,
educational organizations can strengthen organizational effectiveness by
promoting professional ethics, developing organizational intelligence, and
establishing effective mechanisms for knowledge creation, storage,
dissemination, and application. In particular, professional ethics training and
the identification and promotion of teachers who demonstrate responsible
behavior, knowledge sharing, cooperation, and commitment may help create
conditions conducive to knowledge-based organizational effectiveness.

KEYWORDS

Organizational ~ Effectiveness, Professional Ethics, Organizational
Intelligence, Knowledge Management.

@ Copyright © 2026, by the author(s). Published by Payame Noor University, Tehran, Iran.
This is an open access article under the CC BY 4.0 license (http://creativecommons.org/licenses/by/4.0/).

https://lib.journals.pnu.ac.ir/


http://creativecommons.org/licenses/by/4.0/
https://lib.journals.pnu.ac.ir/

e olkad

Nowgd 9 JUsud (LalulS by bagh

€ DOI:10.30473/mrs.2025.75049.1639

P-ISSN: 2383-1049

E-ISSN: 2538-5356

(g3 oy

SWilw wed 9 G140 o> G cqm dhly 53 WIS Sy phe Sldlawly

*V |~ )}0')9 ‘1’ ~=“9’ sl ‘\

oS

oher g b G wll y Slosles izl e Jae (geil 5 g5 pol el Bun
@ gk cnl (elldyhey g 2l 893 Glodse > I Cupe llanly 18 b Slojle
VA oluw & disrs i e (ol 890 ladze &JST Jold imgds oyl W FPAS W I
Bged lgiedy 425 YO+ ol 850 Jodo I ool b g oolw Bolal (g puSdiges ybgy b &S 40
GBI VA5A) gy ol sty i1 Aol s Jold Lmodl g9l (bl s e
g (VooT) sy il Cgpuie g (Yoo¥) iyl Silojls Loon {(ITAT) ooljeusld (chid o
(sl M3 a8 ol lis Wmasl s plosl SMArt PLS jl58le 5 dlsg 4 bodlsy Julos
9 sl B eimen )15 s (56 Slojlo (il Al Copde g Slojle ign
Sloilo (ign g sl GIB] mailtunojud 1015 udtas 36 GBI Co ey (Slojl oo
dgu oo 4ol (IS jebdy bl o jboline Jlojle aisu gl b copte lalawly i@ L
o b Glojle Shgn g shb s G bl Glojl sl e s geil g g
5 B3l 228 Jae b Gl g e slalassly

Sl sojly

Ol Ca e Slojle e (glad s gMET ¢ Slojle iz il

Sl S50 1L

S (e

9 iy pole oIS (i Spgle 098 lutils )
Wl ol o9 pla ol (ulitily,

0SSN ¢ > (6 52y40b p 09,5 iyl bl
O og ply oty (ulisily) 5 (s pole
o

wslii il 5 oMbl ale 08 il X
o9 ply ol (ouliiily) 9 (ny pole 0uSiily

Ol ol

et 505 1 g Diamn 35
f_soheili@pnu.ac.ir :40LL],

VR FN sl b
VEF/ 0Dt b pdy ful
V[P0 lasl sl gyl

Wlio !l @ sliw!

Slabuly 38 (FF) Glaew 5 oad s
hep g slad e BMEN oy dlaly > i copae
slopiegy Sl sl L Gl
YA (FNVY aliadgs 5 Sioo clodibils”

ol 5o ply oKl @l yl ;3L V¥ © ol o (Bain g 4 Blaie i ol HLisil 3> 0]

ol o 5 oyl y3 e bl coley b g dllie 4 pusmo sl bgyie o 5 (6 byt 03litul £95 yb 5 0 pitie 0 ol co dlie (]
This is an open access article under the CC BY (http://creativecommons.org/licenses/by/4.0/).

https://lib.journals.pnu.ac.ir/


https://doi.org/10.30473/mrs.2025.75049.1639
https://portal.issn.org/resource/ISSN/2383-1049
https://portal.issn.org/resource/ISSN/2538-5356
https://orcid.org/0000-0002-3386-2809
https://orcid.org/0000-0003-2581-7052
mailto:f_soheili@pnu.ac.ir
file:///G:/بوم%20شناسی%20شهری/بوم%20شناسی%201403/فایل%20نهایی%20بوم%20شناسی%20بهار%201403%20اصلاح%20شده/New%20folder/(http:/creativecommons.org/licenses/by/4.0/)
https://lib.journals.pnu.ac.ir/
https://orcid.org/0000-0002-3386-2809

Vo (VF=AA) VEoF ooy BV by oF o)lad OF Jlo ciaden 5 Jlious cbaliols o jing}

il iougl deme cel & Sl I K0 (S
olejle ) Cuige lajligte Sl (S Slojle g
Vool yg2) A8 oSS lojls Cubge 4y g 39 0 iguno
oop & cusl S ol Slojle Sign caanl (V4T
ozl gy sty Pluo 4l (dly oledid (lgicel 908
o> Ohgh drwgi & Sl (M ad gl cnlple B8
5 ole) 23 32y ©y9ps S plgisar Glojle J3I
(Dlojlo) €8 5 S byl Slojlus yoga (V)Y AYISL!
50 )8 ] 505 5 3520 (500 i plad (Sialen (4l
395 Cujg0le 4y olitwd (sl

ol uleds ddse cin Jols Slojle g
9 gt (Jhon g BIF o 4 Jeo S e Cudgip
BATCIE | N YU PP .2 N o R FC5NS
Polosin a4 LSS & aKin alge cain ) B (Y+ ¥
2L (Gyge 4 Slojlugr wdg Aiixe Cudbge Coer lojl
b SleMbl Jols i’ KaS Soden 4 Wlgy LS a8
5 ely J ey plele 51 S ]y 0 g sl
2 kbl ojlal aldl wed coles USHET slaslidy
gac &Sl ol & Wil hee 4 plojle p WSk
bl glojle IS jldbe il deuis siwd lojle
5 I S g g Soly sl lasles Cglog ¢ sl
4 objle b Coles (09 slac)lhe wledb
Jis B3l (lnde 5 358 Sy QU )5 Mt
sy Olojler 4 L 1) Gl Wiodgus (lojls g
dgbee Slojle (il JlPl cage colip g ord
&> 9 L;G(U]A».C uz.».b9)) (":.:L) .(\YJ‘\\D ;O‘)KA& 9 D.)‘}zlﬁ)
o sl 5 lejls Sign e & el ] j1 Sl (WYAY) 5,3
Shline 5 Coto (glabaly ilaadlie 9 JSlojlw (isuyl b
2l 254

ajls > il B cage o (5R pis
GHI Copde axp @lyy el LD Cypite 335 0
(YW NKB) ol 5YL 55 olojle isu sl sl o
S ol)h arwg 5 (608 K cwl jle b cupie

6. Organizational Intelligence
7. Bornillo

8. Maries & Scarlat

9. Albrecht

10. Knowledge Management
11. Tang

oo

5 ks bl 5ayel 2B, (elid o a0lsty aShl (el Woslosles
50l Mol o )] &y il 25 obgy Lais 4 B izen
Owed 4 (WA s g (g0 pw) At iojli 35 Slojlo
G hied Cer G g GRS (VYY) Vi) dlais
3 05 &) 3o laslofls Gan ol S i g |, (i

ool s e |y Slojlo (i3l (VAVY) Ty
o 45l Siize (VAVR) V550 kil o 355 Cilial 4
oy S5 (ke 33138 o] (555 50 bl s
Lol jlos lo o 055 31,31 iy Lo 45 jglo o g 435 oo
948 Jos oo sobots (Jed (o 3 Ailgh & 590 b 39
3l 1y oxnl gl (gilomdlel g st U 5 50
(M T I B 4) asles 0155 Llg5 oo diisl

S9dcee Slojlw (a5l dgg el & (ol piie I (S
WD (WA Uaixine o (Slo) cul 4 dis B/
slodaly p ub S haiiady gbhdals Jn glép
H atl oSl dile Sy L i S o b ol
O Sl by opl 358 cibio Bl 9 (slacain
Sl 5 59eloh 5 plae oxidgid g S eyl 5 a8
3 lojl ST Cuddge 13 oliws i8S (gl 5] (VWAA
Olojlor & (e camil g 530 s Cage o] ) izl
sl gagfl oyt ) JB 4 ATAY ¢ SLl)d) 3550
Syl plojls B coley 5 sliwl cpomed (VYA
I o a8 o x50 ) gl Bl B sl 2 YlpsY
o min 5,50 5 laio Ssnct (35,5 | o b
(VY (e g (el (2dlo) ail ol

Db o Spbcdgine lad s M claadse 5| S
) o e g lypanas Calgiuns (ot (g pdicalgiuns dx
O Uy e ey Bl Sl 5 WS Jod
W plol pusl g0 1y (557 4] 4l Jlae sM]
@ S osl g oly pla b ]y 3)b esge 4 &5y gt

1. Robbins

2. Steers

3. Connorz

4. Michael A. Hitt

5. Professional Ethics



Vs e Slojl osn 5 gl BTy ) 53 LIS Ca e clalasly B 1o San 5 it

s (VA48) Ve Ko immen (NWAY (I (ol
Uil J S gy lejle S s 1) Slejle
Sl ool e Jas g ages O (gl (AN
(YAY o)y g cals) ls_o Ll
ol 1y Gl Copte (Slojle head Cads jo
P dnog & i Jlojl hem S0l NS e Sluidy
polle Cygo a4 obxial ol 3 &S o salg Slojle
Sy B)b &S el 4 b e o ioliel ]y ves sla Uy
St ol Hge Sigly g e Sl 0pS aizeen
S b e 3l Glojle Lo ) 2B 3 olbS e
cihaio g dliiedgn (63Sles pilie bl 4 (2555wl
5 oy clblesles pie Camgad &S o) ol
wos bl g b clgeas 1l YU Slojl sgn
9 e (S Sl (e gl e slasleiy )
iy ae oS e 4y Gl 13 S Gl S
Ghep > adyy qolojle o b Cope U e
g il B 4 Y (g Bhpa) ) ol Glejle
en 5 i) o ingy (FY TS oK
5 e AYAY o Ken 5 oM gl ol AYAY
Sl o it 55 oyl dlay Sy ob (VWA (il Kiad
5 ldd > M ala) umo i Cldiss gols yioren
e g 5 (olbrd) Wil plojle 3 (b Copia
s Slle ATV es 5 LSl e ATRS
O3l losle po il o pie oS LK (WYY () Sen
(VoI S3B) Wb I Slejle (isu sl
AoEb copde Resle Lol B il
Glae 503 Bl ol Glojler (pisu il e
ol diailgs il e (WWAD) e 9 Bolo imgh
ol G5 Slojler (piZu il g Slajle (b e daiy )
&8 )
o) 3 Sl soms o L Gimgiy Sladl 9ye
S g Slojluw g gladp EWI (Jlojlu ool
3 50 (6,500 layusio b dlayly o b ailSlis yguo 4 i
e > (g M Ll sl 48 )5 ploil oSl )5
g g slad s GIS] olal 1oy Slojlus (o il i
o] lelze o il Copis (gldawly 58 L Slojlu
il JST ) o plosl )05 g Canl 35 oS 30 0
JWd & Limghy (ol b S Y p> &5 (6350 S @ a5 L
Slojlo (st il pagdo Juo bl 48 03k o altuws ol (g2

7. McMaster

O.’.] oS USL:}L» Slaal 4 @Lu.»).) dl)—j ola)'lw S5 uib’b
VoA olS95i 9 925) Cosl ol g oo S Jolis il
F(¥eee) ToSom iy (V07 Moz g 02 ) U8 &
o ywlidl 1550l ot g Wgi Spe 5l 48T il Cu e
i cwl ajle Lih copte & Cwl Gjao pl ol
ol g cledbl (Sl slacs)lpe I odlaiwl 5 adilojlu
) 2l glojlo Cujgele sae a2 pn bl JoB LB
oS 5l oLl (WAY) Sy (WAY oo (gpies j Ji5
oM g Cas ool ) elinel LEl copre ol Cua
|) 4l>)a L')g.l Ob]éﬁ;,ol.o )'| d.)lg.)' i ol ujLo)’L» >)§lo.c
Aib e L Cople dulp ogas 5 o Scucall
il Sy g 8 gle My 4 b B, cuje lnj
g Olles b wlo o] 5 odliul 4 aSb wons
oS &S Kin cl baie Slojle (gla g S puenas
35 3, Sles @) Cps Bis slacuadse (D by oy i
5 s (legeme g 03,8 s |y Lyl )] S’ ool
(YA (sdoze | 8 ) dimd oo Cowd &y 1) by o5 oy ying
oS Wl (Ve IV) Kb g (Vo)) 2o So g TSSL TeSS5
N Slojlu (ais il el Silgi o il Cu o

2 &S pogde s Cypde S S (lgie (Bib ]
S L5U Cov Wl o 58 05 35l 3 lejlu uisu il
slad > OM>1 S0 ajle 4 il g OL‘S)‘S ldé
2 e b g ol plosl 3 il e il Sludive
olpls YR S 5 8 ebrd) )b b cupse
Lol Copde S8 (S clapiy Sbml (e
her g (Slsho) A aalss g9y (Mo 5 layilly
D) ke ).ul) O e g (gldd >

el oo b Cos L5 e S Cope cpizren
Iy by cale I & Glojls JBea» oS (i
3 oty 1> 155 & gte (65l 5 IVl 3o o
oyl 5l J& & N T giney 5 ogle) €gd e Lasye

1. Chiu & Chen

2. Brooks

3. Zheng

4. Yang

5. McLean

6. Stonehouse & Pemberton



vy (VF=AA) VEoF ooy BV by oF o)lad OF Jlo ciaden 5 Jlious cbaliols o jing}

Aoy IS (el Wl gy 5 8 odlinal lig)S (<l

5148 5 SYET dolivinn 10

035 51 (WWAY) Jls 13 00ljousld Lrusgs doliiasy 3
(M b s IS ol 0, 5 A g s V5 (sl s
(5Pl (Blail g cdlic ¢35 3o s phulgime
O3 b o3)dem (503 4 plinl by 5 (g2
o5 I OpS db elal ()15 00 g Bl o0
o) (ki (¥ 0p05) 3L 1" 0305) 525b (Y 0500) o5 () 005)
sy 290 b3S i ) )l (bl 28 oo (35 (B 000)
Ao ooy ly (IWA) )l 5 (sgmge Cunl 43513
s il alol (o sl g oo Jlizel 51 2y,
o sl 03,8 IS Y 1 W Gy g 035 eslizd
5 sl lele s 51 ol iz (sl (VW) 5936
h Wl oy 5 03,8 oolitul lig S Sl 51 (bl toms ol
0)ST o )l58 IV

Sejle rbgh dolisiasy i

ool (V- +¥) Jlus 5 bl ) Lo dslidiy (3
«So 3l Gt wlido 03, 3V g i ¥R gyl g
3315 5 3l udleed g Sl s @ blos o8 yito gy
ool 1 (65350 pa Boud bl 0 0 Slos jlid ¢ ik 2y)l8
5093 Y 503) il ) 0503) olee el 31 ) i
35 (0 0 ed) uiblyo MaLS (I 0-03) oiblys 1 0 p03) ol
ol &85 113 0y 390 8IS SlioS )3 3 (2L 25 0
Lo ogs Aol sy ol (siomias (W) o) LSa g sidle
Ll 3l el QLG oo gl 945 020 ol aicolo
e 3,8 5 AT 1yl gy g 038 odlitl g S
Ololes J a5} (6r9-0 (lay s o (WAY) 3,8 64
chicelio g (a0 5 Gl Gl lS ¢ wjlioe e
3 Slojls g (sloadlge bl 0,8 eolisl (g0l o
3yl Jloier (gl EligsS (Ll oo ol 1
o OlalyS g Joles o fA) Sy gy oo AT (S )
Slospn 5 Aol /A (e 5 Cly2) g /A s
<IN (3, Sdas Jlid) ()5 bl g /AT s o 58 /A
Lol 030l Cowd 4

Iy Sy o dolidons yy 2

s 45 el oaeSlis (Vo +¥) Jlo 3 ¥ sy el )
csailojlu ¢ iy Gl g 8l i wlde 03,5 5 5 Jloe YT

2. Lawson

dl‘da—**’lﬁ v L Lgla)'l_w OVR 9 L;|d~é)> d)’hl U»L.ul »
e ool sliwly 1 Sl (o3l oy Jae b i o e
b goke 5 sl 4o )b

9 d‘uP JM&] ‘_,»L»I X @L")'L*’ s .‘-’-)ﬂ (PRRe J“\"
=228 Jae b il o pde glalawly (535 b Slojle jban
.))‘.) u9ﬂaa L)“)I)"
35 ene 1 glojls ikl s (gl 5
D)1 s S lojlw (izu bl p Slojle Lige
D)1 patns S D Cupde g (lad s S
D) e S 5D Copte p Slojlw yben
D)1 s Sl Slojle izu gl g il Cu e
Copde 5 5mle i b Slojle iS5l (slas s 3
ISPV I
Copde (Sl (i85 b Slojle (isu il p Slojle (Joge
D)1 paitins po& 31 il

SBIE (b 9)

Gl (glardgr o imggy s> Ban il pol Giagh b,
Al e (Nion sdilo baodly (6)53,5" g Ll 5
i 890 lolae 4" Sl timgsy (p (5 Ll dnele
L gty oyl 50 bl oo 585 VAR Dliw & dizs ) liaw pod
(B (55 a905 gy Aoy H8 N0+ (5590 Joio il odlitul
O el e S SB] digel pox lsie 4 el
Gk 3l g (b M g0 4 ol (5 lol dslr
oigiy ol 3 Leodls (656108 I3l b i (gleme (sldd
325 b A deliduny ¥l glate cpl 4y g Al o doliiian
ool 05 03]

ool i 31 dobunian g 2l
el o0 a3l (V59) Jls 5 gyl Lauss dolissyy
A (83l olsie 0,5 F 9 3l Sl VA daliisy (o
Jos | () ol Codls e i el Slojls
0303) o5 S S b (bl (61350505 Bgud 395 o0
3Lsj (i (¥ 03ed) 3 (Y 0305) (6395 B (Y 0503) 5 )
sl (W) GLis ) 5 (939000 3,5 (0 (315 (8 0)e)
lyome Cpgo 4 g (S 098 Jaijl delidny (2g) (ot
Ll 3l sty bl (tomis (sl izzan 53,8 o3l
03,5 yoyl5 5 /YOS 1) Lall oy 9 03,5 onlisnl FligS
s o sl (W) odle 5 solano (3l (sizean
aebidy QL Giom Sy g clgne by il aslidin

1. Parsons



VA e Slojl osn 5 gl BTy ) 53 LIS Ca e clalasly B 1o San 5 it

Soile odkiial b g S5 bl g ELg)S Wl ) oLl gy
)8 G Iy (S 5 bl cpd g VRS
lodaliiuwy L (6S0jbl (ol pimginy (ol

] 0L

Boeid Sl o ild 3 )8 (il Hlisl e yily 03D il
il ) 0,0 il S5 50 i il 3 (535050
(5 o) wiblyn SlS F o 103) oblge 1" 00 posice Vo503
485118 gy 090 41835 i > Il oLl xS o 3l
=219y e yolaiodsy (WAF) (g yim g o Jloj o Bgub .Can
sl 92525 il ol 5 glgime o(5,mll 2y 5l delisio s

oo sBdsliiioy S5y (bl (yn Ty EsyS Wl feefl @l LY Jga

(Alpha>+ |¥) ¢lsgS Wl

”M

LYY
-/A¥FA
LYY
+[AVD

ol iz il
sldé > d)/lﬂ
Slejle Gogn
ol o e

25 YA 3l JLw YO 5 VY (dmoyd A/F) 45 VF olas
sl Jlo YO 51 i (4o pd YAIY)

ool lapeite sLal iy (cloasls ¥ g
Slyl g (ke 290 osmlive 3 oo LS 1y gl
9 V1A ol oy a4 Slejle isu Sl pate 5)lailiwl
iy 4 b s B bl Bl g (W Ske (FY/AY
e 3 llwl Bly sl g W SKlie Ve /VY g £VAL Ll
5 Bbe YAIYY 93020 ol ey Slojlo oen
s 5 A G Capde e 3l Szl (:S0Le
Al e VAV 520/V e ol

ol yito Ja it (Sisad il ¥ Jpiz 5
45 2505 odbliine ot ol odd 00l i imgh
Alpouh Copie b gl s MR o Siuen o b
il L ey B G (Stsen o s YT
Gl s G o Sisod s /YT il Sbojle
Gi5d O Ko o ps < IVYE plp Slojle Jea b
Nhod oy IPVF plp Slojlo (a5 3l b Slejle
5 IVYY il Slejluw (w3l L i Copdo oy
ol Slejlw Ghea (s Cupe n (Sired o pd
ol il e o me P<e/e) a3 48" </AYY
daly Giaggy (ol piie oz o om C8)5 dxi (lp e
)13 3929 ()3 Gixe g puiune

Lo yite dan ¢Lidg)S Ll jlade ) Joio 4 a2 L
M2y95 5 295 bl ddbioe IV cuslie s 5l 35S )5
sl e

Sl sl jasls 5l s Lasdly Jdos g ajo0 lp
Iy Slehd de )y glame Blyxil (1l Jolis o
3 g il Slole Jilow s Jols ozl Jlal (glagygo]]
S luye Jile 5500, b )l le SYole (glo e
43,5 edlazwl SMart PLS l33ls 5 dlws & (PLS)

b sl
YV ;e Sliss i alnj 3 (SiRo% ol
W09 (dopd YAIY) 5 W3l U5 olass 5 (do > ¥ /Y)
5l S (amoyd /YY) 18 YA olas s Cumdg dine )
Sy Jlw ¥ LYY (duopd YAIY) 415 0A dlaws  Jlw Y-
YY) 585 OA slas (Jlw ¢ L FY (ao)d «/VF) a5 FA
240 o (Aoyd OfY) ;8 A i 5 Jlo ) (Mo
(Amoyd Y/Y) 45 0 laws 4L oSoewly WMuass plaw dive
el )8 (4o )d YV/Y) 528 VoV oo o Syl 9wl
5 Y ol g a5 (dopd /YY) L85 Y sl
Cood 3 dil o 4 o) )d A Sdgs (68D (Ao yd V/Y)
YO olaws (Jlo & 45 (8o)yd YIY) 52 VY olas ¢yl oS5wly
(o WY, Ve dlaw (Jlo Ve B8 (a0 )d VYY) L
Jlo Yo VS (2oyd +VF) a5 Y 3la e Jlo V0 B 1Y



ya

Dok ol sl yite hnogi sl asls Y Joda

3 3! 81 ! lbe slax ovbie ) 1 puiio
o/¥o ya/Ny V- S99
NS YA/FA \o- Slojls st
ols¥ YARY Vo Sas cols, Slojle (it il
Flov YAIVE Vo Slojle codes
Y\/A¥ TR0 \o- lojle s il JS
Y. £lay Vo Gl e YS!
\ARS Vo Sy Cdgiuns
Y/0A Vo e obo
YN8 VINE \a- Gilail 5 clas
YIVD Vo &by &l by 5
A A& AR wlb cldy 5 pe> yp
<[aF a/yy \B Oy 4y plyisl
ATAR AAA \B oS b g0y
(TS FVIA- Vo Gl s S
1+ YVIYY \o- Syl i
\N YVIAY Vo S jide Cubgl pus
193 YSIA Vo 25 & oles
o/od YY/5- VO Ceolpes g Sly> ) )
oI Yvioo \a- 5l 2l ol
#IVY YVIAY Vo Ol 3,18
oNY \IZA% Vo 5Sles Lizd
YAIYA 121/28 Vo Slojle en JS
YIVY \O/¥ - R a3l Ll
/0% VO/FY \o- il e
ATAR \l \o- ol asile;le
Y/¥Y V7R ¢ V. sl 033 OHd g e
Yivs o/ay Vo ol Ll
/o8 VPIVE Vo il 3,8
Va/y A0/ Vo- Ol o e JS
OiBg3y (ol (gl yiste (i (Sumad ol ¥ g
N R e T
il Slojls oen
SIAYYER SIVyvE® sl copie
i aana -Ivys®® AIyy.ee ol s 3

OgSe lajiie den (glp jo (2l ib)ly (ke
Hblige /0 Yo Jlade ) ity

[N g yd (gl xe Wi

ede Jio ol p ol Bl Jae jlages N JSS
J3e 513905 Y S5 g e il s (6 gine daw olis b
b gy (ot Jro ol 2 plagh 2l )kl
9o dlindo oS oo am3 s olti |y AVE olis



A o Slojlo Lign g gl GME] by dlasly (> il o e glalawly iE )y Sen o (g

o Mt ...c B Cairg) o /,«...
el s SO et

Q000 0000 0000 4000 0000

,
\
38 il Q000 R

o
s s
‘/otm 0000 Qoo 0000 00:0

céo 0 @

3 s Spley -wpu,, A el S U es
]

ol e e e o i bl ity

b ot an it

i) 5 d)‘bu’m g pollo b pospie Jao ol  Gimgly 2l (siloae Y SIS

5 3t 3s ) ...a,, ™ Sy
aely Sl

11966 0955 QM9 0951 Q967

S8 _puls “m

3 50as b Sl g 07

0931

0965 -0523-0350 0289 -0368

Gdon e

» llae iy 'w”J}’ LT STV IV B 1 SR PRSI
!

093¢ 0848 0780

¢ o oo

G ey Gl el Ll i sl ity

Sl
0921
an?” u
il fuagn

e faw s

AVE j3lie b agio 3o bl 2 Gimghy (2los )l ls Jao Y JS6

o ol (0 1 YL VIF) </ 5l a8 oo pdaw
F st @ty b oS atlbie botie pe g
Cole) yiie jp lp (s w pas byd 298 odnlie

ol 035

ORok O5Se slayiie u bLI) (Sgyd Jae isy
(5920 J2o (owyp lp e gl (285 )13 Llos 590
I ogaie cul 4 oS Caslayiio (392 (oS @b pas ()
b ol (VIF) bl pysi Jole g oo jadli



AN

Dok (5950 Jho 1 o5l g puinn g paditane SISl lad wa o jadls F Jgas

pooitiamne 31 ko
ol () bl Lol s (VIF) o
7av/o YAZL Sig T B KW KW
AL o[-Y5 —/¥ay [+%) YA ofoo¥ VISAD Slojlo i
ALY AYNS Ara ol \{ B ofeey VEVY OIS Sy e
yV/say -Javs -/avy ofeeN AVIYYS ol Ve Sy S
VIAYS <IASY < IVYo o[y \ATAYNS ofeey V- Py sdlo
<os IYEY —+/¥VY o[ FIEYA /e V- RIS PRIRINY dM}l
TR A R e al-¥- T el S
IFA —-IVFA e JFAY ofeeN o/a0- ofeey v/ SEES
Yo/ VD WAVA A ofeey VFO/S\0 ofeey Ve Slail 5 cdle
-I¥vY -+ /FVF .18\ ofeeN V-/a0) ofeeN Ve &bl
/vy AV -/avy ol ABNYY ofeey e Srhcgtae
aIvEY -/a¥D “IAV+ ofeoN 8+/YAA ol Ve Slojle o
YY/5-0 AV -/asa ofeen Yav/yya ol Ve Slojles oMo il
YYIVA <[AA¥ A2 ey Y ¥/FVD ey Ve S cgls, Slojle
oIFNY AN NINA ofe e ¥V/ovy ofs e Vee Cgly
V/oo¥ -IAD¥ <150 of+N YA/ANA of--5 \/ il sl
A N2 -1 A AN Y/050 RN FI5Y Slojle it
FIVFA -/ava -IASA o[ oV/FoY ol Ve ol Lol
Y/ovy -Jay- ) oo Y/SAY oy V- Sl s w”\‘
SV SROY  MA e PAYBD o) V- b oy b
FIVYA -/30) -/a-¥ ofeeN YYIVYY ofeeN e il aslojle
7B A -IAN ofeeN ISVANR ofeeN V- il 3,18
NG -/b¥a -/-ay RN y/¥av RS y/¥av Slojlo syl
-y -[asyY -/avy ofeoN Y/ ol Ve i 4 les
VF/VYS -/ava -/aoay o[ YY/PEY ol Ve Syl Lyt
VFYY IAYY -105¥ ofeeN v+ IVAD ofeeN VEVY Ol g e IS
$iras -[as¥ -Jayy ofeeN VYDA ofeeN e S ydie gy Slojls
aves -[asY -Jayy ofeeN WYY A ofeeN V- 3 Sles L
YWIAY -/avy AN ol VAF/EEY ofeeN e 3955 9 2bo]
Vo /FEY AV -/aya ol 0+ /¥Y ol Ve Cualgds 9 ol
VO/SNY -/ava -/20A ofeoN VAF/YYY ol Ve Ll 3,18
- </¥Y o[e5e RRL \fiatd o+ Slojlos iz <= alacy e lojlo sben
- /oY SATS o/ ¥Y /-y /ey Sl jlo iz 1= (ailacy pae<— glad > sMS]

P=1o¥Y) Slojlw (isu sl 1 slads SMB] pudine
Sloslw (ol p Gl Copte paiita S (B= +/+ ¥
= Gl G5 s 315 (B= o/ oA P= /W)
s o )3 (B= 2130 P=/3Y) lojls ot sl
b IS st 1 aisl o s xe P<+/:0
Dby e 3l g (B= /o) P=fo0)) G ot
o 3 (B= /o0 P=elo0)) LB Copte p Slojle
990 maiime ey 51 Al o I gme P <e/ey glas

48 Lbligo e clpd (990> Jao (b)) slre (o9
Sl 5355 dg) S Ll (gl tme (s polatoas
Sblie T c)L.oT Jade oly o s colps ol &S sadedlal
byl el laeks! dlold picren 5 (551 xe aw g5
g b sl odd 03)5l ¥ Jgd> )3 pulituss i 5 ordins
(sld > Gyt jloz bl 258 oo odnliio 505 Jou
55 dlal b Slojlu ybgn 5 il Cu pie ¢ Jlojle uisu
51 Opien il oy ime P<o/o) U mdaws



AY e Slojl osn 5 gl BTy ) 53 LIS Ca e clalasly B 1o San 5 it

odaliiio & Jodn ol ol yu .l 03)S7 ()20 Sy
(1Y) Slojlo iz il p il cy pae I (f2=2/274)
Hlojlast (+/+0Y) Slojluw (isu il Slojle oen il
o3l (+/VAY) il Copte p sladys sME] 51 5 S oS

2 (Bl o8 P f8) Glajls (sl Slesls
P=+/4¥Y) Slojlw aisuyil p gl s G pubiino ot
...\:\.MJL{L;O )IJLSJ""A P<~/~b dUa.& C.la»: ).) (B: '/' '\

) 2\ . g )
aS bl (f ) lojlail ( Sgp> Jro (b5l Hhxe Cpnogus
e S0y Bis | Gy (R?) oo )5y i saimdlis
23Lie (VAM) (agS adl o Jio I ure Sliiap (9o

(IPMA) 3 Sl o w55l

> Slac (cant]) JS

Q R? o

FAIYYY —+/¥¥Y

sl @ 3

VAYY JIYEY

<I¥¥A AN

ol Cy pe

YY/ovy RN

ol o

P<./-0 lbs waw > (B= /30 P= /W) Llojlo
Ol Cupde p ldd s B it Bl bl ol gme
2 Sl Lied auitue S g (B: fee) P=efee))
s waw 3 (B= o/ee) P ofe)) LEl Cypde
2 Pljlo (i9n muime wé 3l il o 5 gme P <o/4)
sl maw p3 (B=/++2 P=+/-1) Slojlo isuy]
W e gt Sl pimed Wil o Gl gme P<e/0)
3 (B=lee) P o LFY) ol sl by

Bl e sl ine P<e/0 (slas o

25 oanlie ¥ g ) (ola S ) ool Conts gl 4 a3y b
Qo3 A0 lisebs] o )3 b ity yrwns ol b dods oS
GySoilul glaJio g ajlize plo cpicred 5 Ldg > sixe

SIS (225 Jhe p (sosre Jde By <Y

b5 slans 8 0]
oitane | 395 0 Ao odal Cuwd A @lS 4 dvgi b
N S R L N 1S IR SN IV FESRAVEY
Y Slojles (il Gl o e s 51 (=
5l g Glojl Uagn matus Sl g (B= /- <A =

Ohpg sladns i eil S Jgd

A 58 domgl B P

A 4

A5 b

A5 b

A5 a0k e e
a6 b ey efen

A5 b dJerh Ny

A5 b N ERA TRV oy
A5 b ofeed ool

b lejlo a5 sl 3] bl 2 lajlo 5] gt Jho 351y skl 403 3

w27 Jae b il o e (gldbawly S8

D)3 editans B Slojl isu gl glad s 1 H

S5 edtas B Glojl izl Slojle sasn TH 5
D) e S L Copie p Slojle Gien ZH4
D) paiine 1 Slojlu sl g il Copde ZH5

15 it i B G e (6 Sumles i b Slojles gl gl s Y1 H
5 bt e 1 L5 o e glilawly (8 L lojls dsudl g Glojls sign tH o

b jlixe ,503 Cpizmad 139y JB ime /20 Jliolo] s 4 Lo pusie
@S b b eie b Ay » sxSeldl sladue
Db Vs

S 5 A 9 S
il (il (cosrde Jao il yimghs cpl plodl 5 Baa
O yene olps dad ol Cund 4 ol 4 drg b g L



AY (VF=AA) VEoF ooy BV by oF o)lad OF Jlo ciaden 5 Jlious cbaliols o jing}

4 e Slojlw Sign sld) g 20 45" Cawl daze (Y4 Y)
(315 5 xSl S g basky iy (Siales
ool il slajluleda (il 5 (ad 3Sles ()
(VY waljiins 5 (2lo) U8 4) 3900

Jole (W) ohlSen 5 Sslnd slapinggy gols
(W¥AY) ohlen 5 Slobe (WAY) plilSen 5 iScusly,
2o pgw 4003 b (VoY) pade (3 5 (lde) (s3]
23 Gl en (il Cope p (slad e GUS pitne I
P e polie Sl (So &5 Sl 4nob pl s
Sl coley bglojlo ;o (il cupde (silwosly
DY (ohlan 5 Sl Jole) cad QIS
boosh copde 5,84 (S sl i dbxl o
Sen g (Slsho) 15wl gy Mo 5 A
Slge S8 5 aplojls bwg M| cyle, (AT
9 8 Jored ) RS6 4 ded g e QU S
OlSen 5 Gl3) 298 JooS5 g 1) (e (> o e
(Y

Ao cpl Gl G copte bl 3 LLS)
SheScoue Gl 55 s oS, oS cunl ol LB
5 990 5 ol Ao il w0 (Jrd a4 il
& b o wnisl awsh lales 4 oYL (S >
ALl Al ligd Hlib) o5 b iy |y o, Ses clela
49y > opizmen g w8l (6)5lo ol ()8 bamo 5
ST Ll copte o8 il el g e il xex
Whben g Bebrd) €hboe Gl pSeida joba
Iats

(YY) s 5 Sllo ljla slagiagy @ls
(ITAY) olen o ainds (WAS) olSen 5 Lisle
Mpsewl 5 Gbls 9 (WAT) ()lSen 5 2N &b )lse
2 Sbile Jigp puliae Sl p (e p)lez 40,8 L (V410)
Ol sl cnl w3l Sl (B Cupse
il s > adyy cclejles Sy il g pied oS S
WhlSen g e jl B 4 YA (g8lye) G
St bl 385 S Slejle Jhea 1nj (WP
By (B3I lame b byl oeimes 5 (il o e
Wil S (glp |y (o b @lgp ol S 5ete lojl
(s g Lidlis) WS o el wis bl 5 cleMb
Uhsp Caedl (YI (oSen 5 senl I B 4 Y40
leMol (gygly Sl 3 plojl (Ul ook 5l Slosls
@ Ol s 5 998 o0 diaa p %0 S 5 (oges (>
5 5o)5) S (o ol f ool sl |y (B oo (i

5 o (1) a5 b 5 ) saingy @l
9 o)])’ ul))a.p‘ ‘(\Y“\A) u‘)K.o.m 9 ),\,_>)9: ;(\Yl‘V\) UUQ&M.VA
a3 b (VoY) VgpasS o (WAR) i3 5,8 (IVAY) e
g« Slojlo (il 2 (Gle8 e U (iitans S 2 (e Jol
@ bloile 4l gly caS g o andyd cpl e 2 g
dojls Nk i |y olaslial wley Sile 4 g My diov ]
oS g by ) @ Lol iiol pilis boplojls
(YA (ool s 3L) o

S (slo i) &S ol 55 gy 5 Sbisel Glosbe
ok Slolidl & ity Cusg i Caw 9SS 3l 238 Cule,
5 il b g 958 0 Sl oy Lalyy o dlosel ()45 ity el
9 )ls plodl CudeS” (15 e cge daJodllygis jud cule,
oo 50 o J 9 B o oo >,8las 90 Sl
S by s 4 Clodre &S 29d el Wy o SV
9 UPiga] Ml daagi g 08y 5 (50bj b ol cpl o il iy
S g0 3)ls0 ool plas g 2l (figel (i 5,0k (e
(e g yhe ) WS 08 dwyte iSul caa |y Y
3955 3l S8 &5 sl pho sl el (sly CBlogl oyl b (VTAA
) 28 Sl ag )5 glagii)l g W goles A8 4
(VA dyys) &S o

e (W) Kan g (g)uSl slayingh puls
(Pl a5l p Glojle (en puiis 3l 2 (e pgd

9 290 4B)S Hla )3 oS e Jole plgisas aglejle
pSodl Gl 4 e Wl e C)] | s ool
oy J1 B 4 VR JlaggS) 398 lojle )3 )90
Slojls e (sla5y) g dgus 1 (VNS 03lj 0 5 (g0
sy yol ol Gblie ol Cgllas 5 (Koo loges
OaooligS ol Jleaslay oo lojle s Cuwl (38550
2y g B sl i gy 5 b e Hisise
22 g b e dauo b Jlexslay LS agy Wyl tesily
Chyply 5 My Glp Gytdn Cwo g QW) 5 S
"3ibyg (YeoA Joslll 5 ogd) cuily wmls axi

1. Kimbrough
2 Leon & Atanasiu
3. Veryard



A¥ e Slojl osn 5 gl BTy ) 53 LIS Ca e clalasly B 1o San 5 it

S 5 o) 2 1015 szlye il b gl > i
Copde slacdld 3k I Wl e plojle (iomen (VYAY
ol &S b bl oan]  dswg clacasd o il
Flon 5 9kS) dbise SRl 6 Slajls (isu il e
Copdo glalawly (i3 5k 5l glas s gD (VoY
) o 43U lojlur oidu 3l puiis i jgbody il

s 48 b (VA0) ()Sen 5 (Bolo ingh guls
b lojle pizu il p Slojl (bon pudtune el 31 5 (S
o) o 0 )b Slgder (il Cople slaawly i
S 9o Slojle (gr il & S Glgi e 4ns)
ohlSen 5 wule) dad o 5 losle il Co e
(Wyas

Se olyer glojle S (2Ulg5 (Slojl bem i >
Jes g oges L cgygly woleMbl Yy S
sl e olojle jo (il Hlhatul gy olee a5 Col S50
s & ol o s cpl & ol s S5 B
2 e GHB) Cuje dbml cage 9 1S (o0 pi lojl
9 u.«»?uf‘ c‘_s.g.l)l.{ Dol o D99 ..\Ih‘9> ).)l§ 6.)9&:3‘-540 uLa)L»
Sed g (oumg)l) 3355 lojle 5y Bl pizman
S olgisds (5 Cople &S i g o cplply (VTAY
il g Glojle Gher o daly > Cute g (Shoi Jole

S 9 o eiy gy il Sl ol (ol
(slbyp GBI ol IS5 b (hyg 9 Bigel lojls
iled i gl 3B Jgol cule)y 4 s 1) Glalee
Sl G Jool ol Olise ) 29800 Slaiubiy (yripen
@55 250 &S Glabro g 1l Joo & (o b)) lakee
) Qliylos i ghuns s (LiihlSon 5 o jel 23 L
D9 2 9 B o WS ple 50 L
Aysa )l ames WS lisel il slaslixl
a1y b Shy ol s b S OBl (Sjgel (slaog Sy
5 olizl el 1, Lol lsdlon gl b g o0l Jlasl o ke
RUP PN RO

S Rl

Oaslus g 5)Ken jl Al o piY 395 dllie Bty
Gk bl Liagh cpl )3 a8 Jlije don g 590 ply oKl
iles ()5l w3903

4. Gebauer et al

Ly o Copde ¢ Slojlu hea» s 3 (Yo VO 58]
her R Ojle 4 a8 e Slady 5 Coles plajle
Sl o oS cul Slojlo oximd by g dmwgs  Slojle
Rl 4 U Siloe G938l 1) 33 Sl Uly peitune yobosy
S 4 OYAY (68l ) €Al Cusd Cunl Jlaiie &S
Y o) Ken g e

(Voo h) o)) Jj g s Ml (slasingly ol
S35 AYNY) T 5 o5 (YY) ToligSey90 5 oY o2
2 IT0) hlSen 5 (G2gp ygate (V)1) lKen
9 Sw R (V) 02 g g (V0Y) e 5 oo
2wy 4003 L (YY) oS g o (V217) (S
D) Jleded (lojle isu sl p (i Cople i il
o byl Cudil oS Gl Gyl as cpl oms
Jo o b pS8a 5 i8Sl 4 o aslejle
oy slalaoe b Culd) oo sl sloai> 4 ad bis
St s yiod b balojlod s (3 (YooY e ) el
S5S 355 iy Slasouas Al o 055 Lol I8 yisly
locsyglss 2 g ol o)l87 )85 51 S (gilsinge |, Lol o
1 1) Slojlocigy s)lfen 5 (Selse cales 9 waljan
a5y (WA sdomme I a5 4y VYA ¢ gd50000) Koy
Slojl (isu il il yido glojle > LI Copte a2
Sy oiigel & ol oY o ek 4l SYL S
(YWY (KB) 23,8 oy i S

OlFe e g pow dnd ) Slahng uld 4 sl L
2o 9 gued (5§ Cjgo & bahnghy (ul & C8)S
2l G iy E 3y (dee wdid 48 4Bl
2 didlyge B Co e llanly (i85 L Slojl il
P Sl B Cle) & CES Glgie badl cpl s
(Sl B) A8l oo dxgidyge (1) Cuje Sy dliedy lojl
(WYAY
2 osh Copde il jledie) sl 3] CuS
9 B Fomd) o Sl Copte e 53 g el il
Sl olatel (g, w5le 3] Jpo! (WWAF (Ko
G5 > (bl (2B uiianloiel g Como ) CE ggine
P rre ob & paid gy (b I eS e 4 glie)ls
5 ) o ol 885 Lizman 5 (S g Slojlo e
olejle yd b o pie (gilwosly gly 1T (YO o)) S
g gy M cole) 5 slnl gacdgue 4wl

1. Islam, Hanif & Zainal Ariffin
2. Chi, Lan & Dorjgotov
3. Khan et al






AD (VW=AA) VEF liae; BV olo oF ojled O Jlo ciadion 5 Jliowd sbabuls clo ingh

References

Abd Rahman, A., Imm Ng, S., Sambasivan, M., & Wong, F. (2013). Training and organizational
effectiveness: moderating role of knowledge management process. European Journal of
Training and Development, 37(5), 472—-488. https://doi.org/10.1108/03090591311327295

Abdollahi, B., & Heidari Fard, R. (2014). The relationship between organizational intelligence and
high school principals’ effectiveness. Journal of Educational Innovations, 13(2), 65-82. (In
Persian)

Abedini, B., Mirjafari, A., & Raisi, A. (2017). Investigating the relationship between organizational
intelligence and organizational agility with the mediating role of knowledge management of
education and training staff. Management and Entrepreneurship Studies, 3(1), 141-156. (In
Persian)

Abtahinia, A. and Rastgou, S. (2018). Explaining the role of organizational intelligence on
organizational effectiveness by examining the role of organizational learning mediator (staff of
sports and youth departments in South Khorasan). Journal of Human Resource Management in
Sports, 6(1), 125-142. (In Persian)

Ahmad. B.S., Sadq, Z. M., Othman, B., & Saeed, V. S. H. (2019). The Impact of the Quality of
Work Life on Organizational Intelligence.

Ahmadi, A., Barzegar, M., & lzadi, M. A. (2013). The relationship between organizational
structure and organizational effectiveness and empowerment among education and training staff
in Shiraz city districts. Educational Management Innovations, 8(3), 18-7. (In Persian)

Akhavan, P., Ramezan, M., & Yazdi Moghaddam, J. (2013). Examining the role of ethics in
knowledge management process. Journal of Knowledge-Based Innovation in China, 5(2), 129—
145. https://doi.org/10.1108/jkic-04-2013-0008

Albrecht, S. L. (2013). Work Engagement and the Positive Power of Meaningful Work.
Advances in Positive Organizational Psychology, 237-260.
https://doi.org/10.1108/s2046-410x(2013)0000001013

Alizadeh, F., Kalateh-Seyfari, M., & Abujafari, M. (2017). Determining the relationship between
organizational intelligence and organizational citizenship behavior with organizational
effectiveness in the General Directorate of Sports and Youth of Golestan Province. Journal of
Sports Management and Movement Behavior, 13(25), 55-70. Doi: 10.22080/jsmb.2017.1496

Amel Rezayatkesh, E., Khayat Moghadam, S. and Rezaeifar, H. (2018). Predicting Knowledge
Management through Professional Ethics. Ethics in Science and Technology, 13(1), 48-55. (In
Persian)

Amirianzadeh, M., & Mohammadpour, H. (2016). The relationship between professional ethics and
organizational health with the effectiveness of employees of the General Directorate of
Education of Fars. Educational Management Innovations, 11(3), 24-7(In Persian)

Atapour, Z., Hasani, M. and Ghalavandi, H. (2017). The study of relationship between social
capital, professional ethics and organizational citizenship behavior among high school,s teachers
in Meshkinshahr. Research on Educational Leadership and Management, 4(14), 127-156. (In
Persian) https://doi.org/10.22054/jrlat.2019.39751.1437

Azadi, N.; Moazami, M. and Hashemi, S. M. (2019). Investigating the effect of psychological
empowerment of employees on organizational effectiveness (Case study: employees of
Kharazmi University). Quarterly Journal of Behavioral Studies in Management, 10(19), 33-21.
(In Persian)

Baghi Nasrabadi, A. (2014). The role of professional ethics in the success of organizations.
Research on Islamic Culture and Education. 1(1), 69-88. (In Persian)

Bashiri, Z., Bazobandi, A., & Ghasemi, P. (2019). Teachers' Professional Ethics. Quarterly Journal
of Psychological and Educational Sciences Studies, 1(1) 211-221. (In Persian)

Biyabangard, E. (2005). Adolescent Psychology. Tehran: Islamic Culture Publishing House. (In
Persian)

Bornillo, V.M. L (2021). Organizational Intelligence of Biliran Province State University.


https://doi.org/10.1108/03090591311327295
https://doi.org/10.1108/jkic-04-2013-0008
https://doi.org/10.1108/s2046-410x(2013)0000001013
https://doi.org/10.22080/jsmb.2017.1496
https://doi.org/10.22054/jrlat.2019.39751.1437

v e Slojl osn 5 gl BTy ) 53 LIS Ca e clalasly B 1o San 5 it

Chi, H. K., Lan, C. H., & Dorjgotov, B. (2012). The Moderating Effect of Transformational
Leadership on Knowledge Management and Organizational Effectiveness. Social Behavior and
Personality, 40(6), 1015-1024.

Chiu, C.N., & Chen, H.H. (2016). The Study of Knowledge Management Capability and
Organizational Effectiveness in Taiwanese Public Utility: the Mediator role of Organizational
Commitment.

Cohen, J. E. (1988). Statistical Power Analysis for the Behavioral Sciences. Hillsdale, NJ:
Lawrence Erlbaum Associates, Inc.

Elahyan, A., & Zavari, M. I. (2009). Organizational Intelligence; the Origin of Business
Intelligence. Tadbir, 49-52. (In Persian)

Eskandari, A., Gilani, M. and Ardalan, M. R. (2013). Knowledge Leadership, Organizational
Intelligence and Organizational Effectiveness. Journal of Strategic Management Studies, 3(12),
71-100. (In Persian)

Esmaeili, L., Sianaki, A., Esmaeili, M., Pashayi, S., & Pour, M. B. R. (2016). The relationship
between corporate ethics and organizational effectiveness, with an emphasis on municipal staff
Region 1 Tehran. Bulletin de La Société Royale Des Sciences de Liége, 1687-1697.
https://doi.org/10.25518/0037-9565.6402

Gebauer, H., Worch, H., & Truffer, B. (2012). Absorptive capacity, learning processes and
combinative capabilities as determinants of strategic innovation. European Management
Journal, 30(1), 57-73. https://doi.org/10.1016/j.emj.2011.10.004

Gluchmanova, M. (2015). The Importance of Ethics in the Teaching Profession. Procedia - Social
and Behavioral Sciences, 176, 509-513. https://doi.org/10.1016/j.sbspro.2015.01.504

Hitt, M. A. (2000). The new frontier: Transformation of management for the new millennium.
Organizational Dynamics, 28(3), 7-17. https://doi.org/10.1016/s0090-2616(00)88446-6

Islam, Md.Z, Hanif, M., & Zainal Ariffin. A. (2008). The Role of Knoeledge Management
Practices on Organizational Context and Organizational Effectiveness. ABAC Journal;
Bangkok, 28(1).

Jafari Moghadam, S. (2003). Knowledge Management in School-Based Management System.
Quarterly Journal of Management in Education, 9(35), 27-5. (In Persian)

Karimi, F., & Akbari, M. (2015). The mediation role of Organizational Intelligence in Relationship
between Organizational Learning Capability and Organizational Citizenship Behavior.
International Journal of Scientific Management and Development, (3)4, 261-268.

Kashif, M.; Seyed Ameri, H.; Khodadadi, M. R. and Ahmadi, A. (2008). The relationship between
organizational intelligence and knowledge management in physical education departments of
East and West Azerbaijan. Research in Sports Sciences, 24, 179-192. (In Persian)

Khan, M. kh,. Danish, R. Q., Munir, Y., Hafeez, S., Alam, N., & et al. (2013). Association of
Stress, Knowledge Management, and Change with Organizational Effectiveness in Education
Sector Pakistan. South Asian Studies; Lahore, 28(2), 295-306.

Kimbrough, L. C. (2007). Perceptions of Leader Ethical Behavior and Its Relationship to
Organizational Effectiveness: an Exploratory Study. PhD Thesis. Capella University.

Leon, F., & Atanasiu, G. M. (2008). Integrating Artificial Intelligence into Organizational
Intelligence. Management & Marketing, (3)2, 79-90.

Lo, M. C., Mohamad, A.A., Ramayah, T., Abdullah, M. A., & Lim, M. C. (2017). The Role of
Knowledge Management on Organizational Effectiveness: Organizational Culture as the
Moderator. International Journal of Business and Society; Sarawak, 18(4), 808-818.

Mahmoudi, O. and Derakhshani, O. (2017). The Effect of Organizational Structure on
Organizational Effectiveness in Islamic Azad University. Quarterly Journal of New Research in
Management and Accounting, 3(18), 15-48. (In Persian)

Maleki, H. (2019). Behavior and Human Relations in Educational-University Centers. Second
Edition, Karaj: Peydar. (In Persian)

Mansoori, V., Etghia, N., Mokhtari Dinani, M., & Nazarian, A. (2016). The relationship between
Knowledge Management with Organizational Effectiveness in the Youth and Sports Ministry's
staff. Contemporary Studies on Sport Management, 6(11), 41-50. (In Persian) Doi:
10.22084/smms.2016.1610



https://doi.org/10.25518/0037-9565.6402
https://doi.org/10.1016/j.emj.2011.10.004
https://doi.org/10.1016/j.sbspro.2015.01.504
https://doi.org/10.1016/s0090-2616(00)88446-6
https://doi.org/10.22084/smms.2016.1610

AY (VW=AA) VEF liae; BV olo oF ojled O Jlo ciadion 5 Jliowd sbabuls clo ingh

Maries, 1., & Scarlat, E. (2011). Enhancing the Computational Collective Intelligence within
Communities of Practice Using Trust and Reputation Models. In: Nguyen, N.T., Ed.,
Transactions on Computational Collective Intelligence I11.

Mehdibeigi, N., Dehghani, M., & Yaghoubi, N. m. (2016). Customer Knowledge Management and
Organization’s Effectiveness: Explaining the Mediator Role of Organizational Agility. Procedia
- Social and Behavioral Sciences, 230, 94-103. https://doi.org/10.1016/j.sbspro.2016.09.012

Mohammadi, R. (2017). Investigating the relationship between knowledge management and
organizational performance in project-based organizations. Bimonthly Applied Studies in
Management and Development Sciences, 2(1) 14-1. (In Persian)

Mokhtari-Baie-Kalaei, M.; Mirsapasi, N. and Mousavi-Delkhoshi, A. (2014). Identifying and
explaining the relationship between organizational intelligence and knowledge management.
Human Resource Management Development and Support, 9(32) 119-154. (In Persian)

Mousavi, S. M.; Ghaneian, M. H. and Abheji, H. (2019). Investigating the impact of knowledge
management and professional ethics on empowering and increasing productivity of Yazd
Governorate employees. Futures Studies and Policy Making, 6(19), 27-1 (In Persian)

Nazariyan Samani, A. and Askari, A. (2018). Designing the Relational Model of Organizational
Intelligence and Ambidexterity Employees with the role of mediating knowledge management
process of Sports and Youth Department of Chaharmahal and Bakhtiari
Province. Organizational Behavior Management in Sport Studies, 5(3), 69-78. 5124 (In Persian)
https://doi.org/10.30473/fmss.2018.5124

Pourheidar, R., Samari, M., Hassani, M., & Morteza Nejad, M. (2019). Structural Relationships
between Organizational Trust and School Effectiveness with the Mediating Role of Teacher
Performance Evaluation. Education and Evaluation, 12(47) 93-116. (In Persian)

Rasouli, E., Soodi, S., & Jafarzadeh, Z. (2016). Studying the relationship between organizational
intelligence and organizational agility of employees of Payame Noor University of Sari.
International Journal of Organizational Leadership, 5,426-432.

Rezaee, R., & Najafzadeh, M.R. (2014). The Relationship Between Organizational Intelligence and
the Employee's Efficiency of Training and Physical Education Deputy of Education Department
in west Azerbaijan. Indian Journal of Fundamental and Applied Life Sciences, 4, 1415-1422.

Sadeghi, O.; Mehdi Khani, R.; Nazim, F. and Nazim, A. (2016). Investigating the mediating role of
knowledge management on the relationship between organizational intelligence and
organizational effectiveness in the Ports and Maritime Organization of Tehran Province. Marine
Science Education, | 6, 52-64. (In Persian)

Salavati, A.; Rahmani, M. and Razman, V. (2013). The relationship between professional ethics
and knowledge management. Ethics in Science and Technology, 8(4), 18-28. (In Persian)

Salehi-Amiri, R.; Rahmani, J. and Baghi Nasrabadi, A. (2012). The necessity of professional ethics
in organizations. Ethical Research, 2(4), 155-172. (In Persian)

Sarmadi, M., & Seif, M. (2019). Management of the Educational Process. Fourth edition, Tehran:
Payame Noor University. (In Persian)

Selajgeh, S., Kordestani, S., & Ahmadian, E. (2014). Investigating the impact of organizational
intelligence on organizational learning, with emphasis on the mediating role of knowledge
management, using the structural equation model. Management on Organizational Learning,
3(2) 105-127. (In Persian)

Seyidi Nazarloo, T., & Tabasi, Z. (2017). Professional Ethics in Islam and Its Relationship with the
Effectiveness of Educational Administrators' Activities. Quarterly in the Field of Ethics, 7(25)
167-187. (In Persian)

Sharifzadeh, F.; Baziar, A. and Tirjoo, A. (2013). The impact of organizational culture and
professional ethics on organizational effectiveness. Journal of Government Organization
Management, 5, 22-1. (In Persian)

Shayan, R., & Ghasemizad, A. (2015). The Relationship between Organizational Inteligence and
Knowledge Management and Their Impact on Organizational Agility. Cumhuriyet Journal of
Science, 36(3), 3097-3108.

Sherpa, K. (2018). Importance of Professional Ethics for Teachers. International Education &
Research Journal [IERJ], (4)3, 16-18.



https://doi.org/10.1016/j.sbspro.2016.09.012
https://doi.org/10.30473/fmss.2018.5124

M e Slojl osn 5 gl BTy ) 53 LIS Ca e clalasly B 1o San 5 it

Shoghi, B.; Zamani Moghadam, A. and Jafari, P. (2017). The effect of knowledge management on
organizational wisdom with regard to the mediating role of emotional intelligence (Case study:
Islamic Azad University of Tehran). Journal of Innovation and Creativity in the Humanities,
7(1), 155-186. (In Persian)

Shojaeifar, Z., Marzieh, A., & Nastizaei, N. (2017). The relationship between professional ethics
and knowledge management and job involvement. Journal of Biological Ethics, 7(23), 18-28.
(In Persian)

Steers, R. M. (1977), “Antecedents and Outcomes of Organizational Commitment”, Administrative
Science Quarterly, 22(1), 46-56.

Tabarsa, G., Hatami, S., & Abdali, R. (2012). Explaining the relationship between organizational
intelligence and knowledge creation (Case study: employees of an industrial company). Journal
of Change Management, 4(7), 110-132 (In Persian)

Tang, H. (2017). A Study of the Effect of Knowledge Management on Organizational Culture and
Organizational Effectiveness in Medicine and Health Sciences. Eurasia Journal of Mathematics
Science and Technology Education, (13)6, 1831-1845.

Yarveysi, R., Fatah, N., Abolmaali Hoseini, K. (2018). .Qualitative study of the status of
organizational intelligence development as a competitive advantage Training sessions. Social
Sciences Quarterly, 40(12), 273-294. (In Persian)

Yu, C., Yu T.F., Yu, C.C. (2013). Knowledge sharing, Organizational Climate, and Innovative
Behavior: A cross-level analysis of effects. Social Behavior and Personality, 41(1), 143-156.
Zheng, W., Yang, B., & McLean, G.N. (2010). Linking Organizational Culture, Structure, Strategy,
and Organizational Effectiveness: Mediating role of Knowledge Management. Journal of

Business Research, (63)7, 763-771.





